


processes, or best practices.

7. Feedback: be sure to provide feedback on your onboarding experience and the role of your buddy
in the onboarding surveys to make sure the program can continue to be improved in future.

Starting a new role often comes with uncertainty and information overleegmember your new

buddy is one of the tools available to you to support your transition. Be open, proactive and take full
advantage of the opportunity to learn and integrate into your new work environment. For more
information about induction see the Staff induction website

Warning | This process is uncontrolled when printed. The current versiondudinsent is available on the Wiebsite. |



https://www.adelaide.edu.au/staff/induction/ua/media/6/Probation%20Information%20Sheet.pdf

	Buddies as part of Induction
	What is a buddy?


