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Student numbers continued to rise, with 
international students and postgraduate 
coursework numbers especially strong.  
International student load grew by 
18.8% – an impressive result relative 
to the growth rate for all Australian 
universities combined.  Postgraduate 
coursework numbers rose by 
almost 17%.

The University’s international education 
performance won it two Business SA 
Export Awards for 2005: the award 
for outstanding export achievement 
in the fi eld of education, and the 
Premier’s Award for excellence and 
high achievement in exporting.  Among 
key achievements was the licensing of 
our dental curriculum to the new dental 
school in Sharjar (United Arab Emirates).

The University’s research performance 
continued to please; research income 
has now risen from around $69 million 
in 2001 to an estimated fi gure of just 
over $100m in 2005.  This included 
project grant funding worth $14.7 million 
from the National Health and Medical 
Research Council, and $12 million from 
the Australian Research Council (ARC).

The excellence of our researchers 
can be measured by the fact that 
Adelaide scientists won three of the fi ve 
categories in the inaugural Premier’s 

Science Excellence Awards in 2005, 
while early career researchers from the 
University won fi ve of the eight South 
Australian Tall Poppy Awards.

We also rejoiced in the award of the 
Nobel Prize in Medicine to University of 
Adelaide graduate Dr J Robin Warren.

The University was disappointed with its 
ranking in the Graduate Careers Australia 
survey of Australian universities’ learning 
and teaching performance, released 
mid-year.  Rankings are slippery beasts, 
whose purpose and methodology may 
sometimes be neither pure nor rigorous.  
What they enable us to do, however, is 
to identify and react to challenges and 
opportunities in particular areas.

In that context, 2005 was a year in 
which we made considerable progress 
in building upon systems and policies 
already in place to improve the overall 
student experience at the University 
of Adelaide and to ensure the best 
outcomes for our graduates. These 
are detailed in the chapter on Learning 
and Teaching. 

We also progressed major infrastructure 
developments to support the learning 
and teaching experience – of which 
the $7 million upgrade to the Napier 
Building is a prime example.  It was also 

a great pleasure to see the opening of 
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Staff Statistics
 Persons FTE
 2005 2004 2005 2004

Total Staff 2528 2401 2291 2189

By Type

Academic 1144 1063 1033 974
General 1384 1338 1258 1215

Academic Staff by Faculty

Engineering Computer & Maths Sciences 170 166 165 158
Health Sciences 316 300 262 252
Humanities & Social Sciences 169 143 148 134
Sciences 338 316 321 307
Professions 121 112 109 100
Central Areas 30 26 28 24

Academic Staff by Function

Teaching & Research 793 746 706 676
Research only 342 308 318 289
Teaching only 2 2 2 2
Other 7 7 7 7

Academic Staff by Gender

Female 396 339 341 299
Male 748 724 692 675

Note: Fulltime and Fractional Fulltime Staff Statistics as at 31 March
Source: DEST 2004 & 2005 Staff Data Collection

Financial Performance
 Consolidated University
 2005 2004 2005 2004
 $000 $000 $000 $000

INCOME STATEMENT

Revenue 475,394 422,568 437,991 389,551
Expenses 438,027 397,722 399,799 367,470
Operating Result 37,367 24,846 38,192 22,081
Margin 7.9% 5.9% 8.7% 5.7%

BALANCE SHEET

Net Assets 748,931 692,340 742,016 683,873
Current Ratio 2.1 2.0 2.1 1.9
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Rapid growth of Chinese 
and Indian markets

The rise of China and India as economic 
powerhouses has been dramatic, with 
the Australian economy benefi ting 
primarily through China’s increasing 
demand for energy and mineral 
resources. The opportunity for export of 
education and research capabilities is 
also high, however.

Proposed introduction 
of Research Quality 
Framework (RQF)

The new RQF model will result in 
major changes to the way research is 
funded in the sector.  A key component 
is the intention to distribute research 
funding based on the quality and 
impact of research. The measures for 
assessing research excellence are still 
to be determined but will require the 
implementation of systems to measure 
quality and an increased emphasis on 
performance.

Infl
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National Governance Protocols

In 2005 the University moved to ensure 
its compliance with the Commonwealth 
Government’s National Governance 
Protocols.  These are a set of 
requirements which higher education 
providers eligible for grants under the 
Commonwealth Grant Scheme must 
satisfy in order to receive increased 
funding over the three years 2005-2007.

In order to comply with the Protocols the 
University of Adelaide Act 1971 required 
considerable amendment.  The State 
Government’s Statutes Amendment 
(Universities) Bill 2005, which was 
proclaimed on 28 July, effected 
changes to the acts of all three South 
Australian universities in order to render 
them compliant with the Protocols.  
In response to these changes the 
universities’ councils met together for 
the fi rst time to attend a joint information 
session on the duties and liabilities of 
their members.

As a consequence of the amending 
bill, the University of Adelaide Act 
now includes a section stating the 
object of the University, which is 
“the advancement of learning and 
knowledge, including the provision 
of university education”.  The Council 
is established as the governing body 
of the University and has its primary 
responsibilities defi ned in detail.  Other 
amendments to the Act include changes 
to the composition of Council and to 
members’ duties and terms of offi ce, 
and also to provisions regarding casual 
vacancies.

In order to comply with Protocols 
requiring university governing bodies 
to oversee the establishment and 
activities of their institution’s controlled 
entities and part-owned entities, the 

University instituted policies regarding 
board structure and management, 
performance and fi nancial reporting for 
all its subsidiary and related entities.  It 
also conducted a major assessment 
of the risk (see below) arising from the 
University’s interest in its controlled 
and part-owned entities to ensure 
compliance with the Protocols.

Early in the year Council adopted 
the University of Adelaide Council 
Induction, Professional Development and 
Performance Review Statement and later 
initiated a comprehensive review of its 
own performance in accordance with the 
requirements of the Protocols.

The Department of Education, Science 
and Training has declared the University 
to be compliant with the National 
Governance Protocols.

Risk Management

During 2005 the University continued 
its structured development of risk 
management practices and policies.   
A key part of the University’s risk 
management strategy is a formal 
approach to risk in order to improve 
decision-making, to enhance 
accountability, to provide transparent 
processes and to facilitate the 
achievement of positive outcomes. 

The risk audit that was completed in 
2004 was prioritised and the key risk 
areas further analysed to arrive at a risk 
management plan for the University that 
focuses on key areas of risk.  This was 
then reviewed to identify the actions 
required, and to ensure appropriate 
allocation of and responsibility for both 
the processes and the results.  The plan 

Governance
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was endorsed by the Audit Compliance 
and Risk Committee and approved by 
Council for implementation.

The 2005 to 2007 internal audit plan was 
developed from the risk management 
plan developed above, and 2005 saw the 
successful completion of the fi rst year’s 
activities and reviews.  Audit Compliance 
and Risk Committee oversaw the 
implementation of the plan and agreed 
actions.

The University’s new internal auditors 
Deloitte successfully completed the 
fi rst year of their fi ve year engagement 
in 2005, contributing to the fi nalisation 
of the internal audit plan as well as 
completing the reviews and developing 
agreed actions as required.

The University’s risk profi le remains low 
to moderate.  The University has focused 
on those areas at the highest end of the 
spectrum, being brand and reputation, 
and teaching and learning.

Because brand and reputation are 
such an integral part of the University’s 
endeavours, appropriate measures 
have been taken to strengthen the 
University’s brand management.

During 2005, a new senior position of 
Chief Prudential Offi cer was established 
to take responsibility for legal advice, 
insurance, risk management and 
copyright matters.  Ms Celine McInerney 
was recruited to the position, taking 
responsibility for the newly-created 
Prudential Management Unit.

Powers of the Council and 
the Vice-Chancellor

Primarily in response to amendments 
made to the University of Adelaide Act 
in 2004, the University commissioned 
a review of the statutory powers and 
functions of the Council and of the 
Vice-Chancellor, with a view to clarifying 
their operation.  The review made 

recommendations affi rming the delegable 
and non-delegable functions and duties 
of Council, clarifying and regulating the 
Vice-Chancellor’s powers under the Act 
and codifying those authorities – largely 
strategic matters, risk management and 
commercial activities – which Council 
reserves to itself.  Council approved 
all recommendations proposed by the 
review.

The report also recommended that 
the Vice-Chancellor put in place a 
comprehensive set of delegations of 
authorities, and that it be made available 
to staff.  In response, a major review of 
the University’s policies was undertaken 
and the authorities enshrined within 
them placed in a delegations framework 
based on the core structure of the 
University.  Some new authorities T*ome n2rsityTJT*[(and the aut strnd noTmewo4fty)13s, risk management and

aut2rsitil Mi.5(-)-18.4(creat)-10.0( )]-9.3909 -10( )]TJT*[(a reon the c.1( )]rmsenior position of)-10.2( )10.1f au
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First Annual Meeting

In February 2005, the University Council 
convened the fi rst annual meeting of the 
University community.  Amendments 
made to the University Act in 2004 
abolished the University Senate, a body 
comprised of the University’s graduates 
and staff members, but included a 
new provision requiring the Council to 
convene and attend an annual meeting 
of the University community, which 
is defi ned as including the Council, 
members of the academic and general 
staff, graduates and students.  The fi rst 
meeting was addressed by both the 
Chancellor and the Vice-Chancellor and 
was well attended by members of the 
University community. 

Electronic Elections

During the year Council amended 
the rules for the election of Council 
members to allow for electronic 
elections.  This was the culmination of 
a major project to develop a system 
for electronic elections which ensures 
secure and confi dential voting using 
the University’s website.  An election 
for undergraduate student members 
of Council was successfully conducted 
using the new electronic system.

Chancellor and 
Deputy Chancellor

In November the University announced 
that its Council had unanimously voted 
to reappoint the current Chancellor, the 
Hon. John von Doussa QC, for a further 
two-year term.  Mr von Doussa will now 
serve until 25 July 2008.  The fourteenth 
Chancellor in the 131-year history of 
the University, Mr von Doussa is also 
President of the Human Rights and 
Equal Opportunity Commission.

Council also elected Mr Brian Croser AO 
as the University’s Deputy Chancellor for 
a further two-year term, from 28 June 
2005 to 27 June 2007.  Mr Croser, a 
well-known South Australian winemaker, 
has served as Deputy Chancellor since 
June 1999.

Doctor of the University 
(honoris causa)

An amendment to the University of 
Adelaide Act 1971 (Reprint No. 5), 
promulgated on 4 December 2003, 
allowed for the University to admit a 
person to an honorary degree of Doctor 
of the University, whether or not that 
person has graduated at the University 
or any other University.

As a result of this amendment, Council 
resolved to establish an award of Doctor 
of the University (honoris causa) on 
30 August 2004.  Council may admit 
persons to the degree who have 
demonstrated distinguished creative 
achievement as a scholar in any fi eld 
of scholarship, letters or the arts, or 
who have made distinguished creative 
contributions in the service of society. 

Since its inception, the following 
candidates have received the Doctor of 
the University (honoris causa):

2004

Arthur Ray Beckwith, RDA (Hons), DUniv 
(hc) (Adel), for a contribution of the 
highest order to the development of the 
Australian wine industry.

John Stuart Dowie, AM, DUniv (hc) 
(Adel), for his contributions to the 
spiritual and artistic life of the city, South 
Australia and the nation.

2005

Roger James Thomas, for his creative 
and original distinguished contributions 
in the service of society.

John Maxwell Coetzee BA, MA 
(Cape Town), PhD(Texas), D Litt (hon 
causa)(Oxford), FRSL, FAHA, for his 
contributions to literature.

Mr Alan McGregor AO
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Council Membership

Final amendments to the University of 
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Learning and Teaching

Learning and Teaching Initiatives

As a result of the Australian University 
Quality Audit (AUQA) Report in 2003, 
the University has undertaken a series 
of measures to improve its performance 
in learning and teaching.  These 
improvements have included structural 
changes in the University; organisational 
changes within faculties; changes to the 
structure and membership of Academic 
Board, the body primarily responsible 
for oversight of the academic activities 
in the University; and changes to the 
various sub-committees handling the 
business of Academic Board.

Considerable effort has been made to 
develop a new framework of policies 
around learning and teaching, and to 
implement measures aimed at improving 
the learning and teaching outcomes of 
students.

In September 2005, the Vice-Chancellor 
held a Forum of School Heads, Executive 
Deans, and Senior Managers, to 
identify the issues and the ways in 
which the University could improve its 
performance.  This meeting provided the 
impetus for a large number of initiatives 
developed to improve the quality of 
learning and teaching.  Some of these 
initiatives are as follows:

•  Measures were taken to ensure that 
all fi nal year students were aware 
of the need to complete the Course 
Experience and Graduate Destination 
Survey forms within three months 
of completing their studies, and the 
purpose and importance of the survey.

•  A meeting between student 
representatives, the Vice-Chancellor, 
the Deputy Vice-Chancellor and 
Provost and the Executive Director, 
Student and Staff Services, was 
organised to provide an opportunity for 
students to indicate the key areas of 
concern in learning and teaching.  The 
meeting discussed issues relating to 
the quality of the student learning and 
teaching experience at the University 
and planning is now underway to 
address a number of the issues raised.

•  The Vice-Chancellor’s Award for 
Excellence in Learning and Teaching 
was introduced for the fi rst time in 
2005 to complement the Stephen 
Cole the Elder Prizes for Excellence 
in Teaching.   A working party of the 
University Learning and Teaching 
Committee was also established to 
ensure that the University develops 
a process for identifying potential 
applicants for the newly-expanded 
Carrick Awards for Australian 
University Teaching.  In addition, a 
process was approved for reviewing 
the current promotion policies and 

processes for academic staff and 
titleholders, and benchmarking with 
other universities in Australia, to 
ensure that these policies adequately 
recognise good teaching.

•  A suite of reforms around survey 
management which will incorporate 
the recommendations of the Course 
Experience Questionnaire (CEQ) and 
Graduate Destination Survey (GDS) 
Working Party was approved for 
implementation.  A new program, 
Student Experience of Learning and 
Teaching (SELT), was developed for 
introduction in 2006.  In addition, 
a process to formally review all 
academic programs every fi ve years 
will also commence in 2006.

•  A new position was created that 
will have direct responsibility for the 
oversight of the implementation of 
learning and teaching policies, and 
quality improvement measures.  The 
Pro Vice-Chancellor (Learning and 
Quality) will be appointed in 2006 
and will report to the Deputy Vice-
Chancellor and Provost.
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•  The SmoothStart program for fi rst year 
students was introduced in 2005 on 
a trial basis.  This will be expanded in 
2006 with further funding allocated 
to this project aimed at ensuring fi rst 
year students have a smooth transition 
from school to university.

•  
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The Coursework Entry Committee is  responsible for providing advice on undergraduate entry policy and practices for locc8.and internationc8.admissions.  InrTu.5 this Committee amended the  University Õs Admissions Policy to ensure  that all students,8.3gardless of fee  status,8would be subject to the same  eligibility standards.  Inraddition, the Committee approved course selection methodologies8.3lating to the n4w undergraduate program, the Bachelor of Nursing,8which will be taught for the Þ
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New Academic Programs 

The following are the academic programs at both the 
undergraduate and postgraduate level that were approved in 
2005 to meet the needs of both students and industry.

Faculty of Engineering, Computer 
and Mathematical Sciences

Bachelor of Engineering (Software Engineering)

Bachelor of Mathematical Sciences (including Honours)

Graduate Certifi cate in Water Resources Management 

Graduate Diploma in Water Resources Management

Master of Engineering (Advanced)

•  Chemical Engineering – Environment and Sustainability

•  Chemical Engineering – Energy and Combustion

•  Chemical Engineering – Food and Bio Processing

•  Civil and Structural Engineering

•  Civil and Environmental Engineering

•  Sensor Systems Signal Processing

•  Telecommunications

•  Mechanical Engineering

Master of Geostatistics

Master of Water Resources Management

Faculty of Humanities and Social Sciences

Bachelor of Media (Honours)

Certifi cate IV in Teaching English to Speakers of Other 
Languages (TESOL)

Diploma in Music (Classical) 

Graduate Diploma in Music (Performance and Pedagogy)

Master of Music (Performance and Pedagogy)

Faculty of Health Sciences

Graduate Diploma in Psychology

Doctor of Clinical Dentistry [conversion to a research degree]

Faculty of the Professions

Professional Certifi cate in Self-Managed Superannuation

Graduate Certifi cate in Digital Media Practice

Graduate Certifi cate in Online Learning (Higher Education)

Graduate Diploma in Global Wealth Management

Master of Business Research

Master of Commerce (Performance Management)

Master of Educational Research

Master of Finance and Business Economics

Master of Strategy

Faculty of Sciences

Bachelor of Food Science and Technology

Bachelor of Science (Natural Resource Management)

Bachelor of Science (Petroleum Geoscience)

Graduate Certifi cate in Biosecurity

Graduate Certifi cate in Biotechnology (Plant Biotechnology)

Graduate Certifi cate in Plant Health 

Graduate Diploma in Biotechnology (Plant Biotechnology)

Graduate Diploma in Plant Health

Master of Biotechnology (Plant Biotechnology)

Master of Plant Health
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Reviews

The following program reviews were conducted in 2005:

•  Bachelor of Design Studies, Bachelor of Architecture and 
Bachelor of Landscape Architecture

• Bachelor of Food Technology and Management.

The following strategic reviews were undertaken in 2005:

• Department of Public Health in the Faculty of Health Sciences

• Education Centre for Innovation and Commercialisation

• Adelaide Research and Innovation (Research Branch).

The University has developed a schedule for fi
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A major focus of 2005 for Adelaide’s 
research administration community 
has been the review of the University’s 
research and innovation support 
facilities.  As a part of the University’s 
ongoing quality audit procedures, a 
major review of grant management 
infrastructure was conducted by the 
Offi ce of Planning and Quality.  The 
focus is on maintaining and improving 
quality support for Adelaide and this 
is consistent with the forthcoming 
Commonwealth Research Quality 
Framework.

As well as exploring and pursuing new 
research opportunities, the University 
continues to recognise the need to 
support its researchers early in their 
careers. In 2005 the University Research 
Committee established a Research 
Career Development Committee. The 
success of the Early Career Researcher 
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One of the many Humanities and Social 
Sciences successes has been the ARC 
Discovery Grant won by Associate 
Professor Jean Fornasiero and Dr John 
West-Sooby in French Studies. This 
grant focuses on the signifi cant voyage 
made by French explorer Nicholas 
Baudin to explore what was then New 
Holland. Investigated in collaboration 
with the University of Sydney, one 
aspect of the project is the creation of 
an online database allowing ease of 
access to material from the voyage and 
subsequent commentaries and works. 
This research is also supported by a 
grant from the Fonds National de la 
Recherche Scientifi que in Belgium and 
explores the interface between scientifi
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Recognising Innovation

The University of Adelaide supports 
and promotes research innovation from 
idea to commercial application. The 
Ben Heinsohn-Deer Commemorative 
Medal was created in memory of Ben 
Heinsohn-Deer, a former participant in 
the University of Adelaide’s Graduate 
Entrepreneurial Program – Business 
Initiatives for Graduates (or BIG). 
The 2005 medal for the highest-
ranking applicants for the Graduate 
Entrepreneurial Program in 2004 was 
presented by the Deputy Vice-Chancellor 
(Research) to Luke Beard and Brian 
Doidge for their development of the 
3G (or next generation telephony) 
gaming engine, which allows mobile 
phone handsets to run content-rich 
games by drawing a signifi cant part 
of the game content from the phone 
network.  In addition to receiving the Ben 
Heinsohn-Deer Medal, Mr Beard and 
Mr Doidge were also the joint winners 
of the Premier’s Enterprise Scholarship 
for 2005.  This scholarship will enable 
them to travel overseas to pursue their 
business development.  The primary 
goal of the travel will be to license the 
company’s technology in overseas 
markets, and to gain acceptance into 
markets where 3G is or has been 
integrated into the telecommunications 
systems.

Key examples of the ways in which 
the commercialisation of University 
of Adelaide research is boosting 
the economy of South Australia and 
assisting tangibly in the realisation 
of the state’s Strategic Plan are the 
companies BresaGen and Groprep, 
both of which are Incorporated 
Organisations. Bresagen was one of 
the fi rst biotech companies in SA and 
was at the forefront of the Biotech hub 
that will support future biotechnology 
company start-ups. Groprep is listed on 
the Australian Stock Exchange, and the 
University of Adelaide retains a stake in 
the company, which presently employs 
85 personnel.

The Faculty of the Professions performed 
well in 2005 in relation to research, with 
major successes in the ARC Discovery 
grant and Linkage schemes. 

Dr Samer Akkach, Senior lecturer in 
the School of Architecture, Landscape 
Architecture and Urban Design, secured 
$146,000 for a 3 year study titled “Islam, 
Modernity and the Enlightenment: A 
new perspective”. In this project, Dr 
Akkash is investigating Islam’s socio-
religious and intellectual history, systems 
of thought and attitudes towards 
modernity and the modern world. 

Dr Pascale Quester, Professor in 
Marketing in the School of Commerce, 
also won a ARC Discovery grant. The 
project received over  $100,000 in 
funding to explore a shift in marketing 
practices from image building to 
meaning co-creation, whereby 
consumers’ values become embedded 
into iconic brands.

In relation to ARC Linkage Grants, 
Associate Professor Barry Burgan is a 
member of a team who successfully 
won ARC funding in excess of $250,000 
to look at the contribution of the 
creative industry to the South Australian 
economy. Dr Quester also initiated her 
linkage grant project looking at how 
sport organisations can develop fans’ 
loyalty and participation.

The new Centre for Financial Services, 
headed by Professor Ralf Zurbruegg 
(School of Commerce), with the 
assistance of Mr Clive Perring, has 
been awarded a major contract by one 
of the world’ largest pension funds in 
the Netherlands, to design a new stock 
market trading system.

In 2005, the School of Education was 
successful in gaining funding for a 
project to enhance research relevant to 
the specifi c teaching skills required by 
Science, Mathematics and Technology 
(SMT) teachers, particularly in the use of 
modern education technologies in the 
classroom. Part of this project includes 
the development of a dynamic SMaRTE 
portal, launched in August 2005 during 
the visit by South Australia’s “Thinker 
in Residence”, Baroness Professor 
Susan Greenfi eld.

Among Faculty staff who were 
recognised for their contribution to 
their specifi c discipline was Dr Ludovic 
Renou from the School of Economics, 
who won the 2005 Louis-Andre Gerard-
Varet Prize for his paper “Beliefs about 
Beliefs and Endogenous Formation of a 
Multi-lender Coalition in a Costly State 
Verifi cation Model”. The prize is awarded 
by the Association of Southern European 
Economic Theorists.

Faculty of the Professions
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Research students and research training 
are central to Adelaide’s research-
intensive culture. The University is proud 
of the quality research training and 
experience it provides its postgraduate 
research students. In 2004 (latest 
data available) Adelaide conferred 
220 research-intensive postgraduate 
qualifi cations, including 191 research 
PhDs.

During 2005 Adelaide expanded the 
number and range of research programs 
offered. New research degrees include 
a combined Master and PhD in Clinical 
Psychology. Because this new combined 
degree contains a Masters component it 
will allow students to register as clinical 
psychologists in addition to completing 
a research degree within 4 years. Many 
existing courses have been enhanced 
through the recruitment of new staff. In 
addition to these developments Adelaide 
continues its emphasis on excellent 
research supervision.

Student feedback indicators 
demonstrate a high level of student 
satisfaction with their graduate 
experience at Adelaide. The University 
supports its students in a large number 
of tangible ways. The Graduate Centre is 
constantly evolving to meet the changing 
needs of students and their supervisors 
and plays a vital role in ensuring that 
candidatures are well administered and 
that students are supported at every 
step of their research training.

Graduate attributes

The attributes of research graduates 
from Adelaide are second to none. The 
University’s research training program 
maps key opportunities and identifi es 
core skill-sets needed by students 
to achieve optimal performance, 
both in their research disciplines and 
broader careers. This ensures that the 
University’s graduates are well equipped 
to conduct their research and drive their 
post-degree careers. Above all, Adelaide 
research degree students are trained and 
stimulated to be sound critical thinkers 
and are highly sought by employers.

The University is also taking notice of the 
career and development needs of both 
its research students and their potential 
employers. The research training 
program also includes professional 
development components, such as 
commercialisation awareness programs, 
and relevant professional skills, such 
as public speaking and IT training and 
assessment.

Scholarships

The University know that students are a 
vital part of research culture. To keep its 
research culture strong, the University 
needs to support its students, and 
one important way in which it does 
this is through scholarships. In 2005, 
Adelaide administered 81 commencing 
Australian Postgraduate Awards. In 
addition to the prestigious national 
scholarship program, Adelaide funds its 
own scholarships scheme. In 2005 the 
University gave out 138 new research 
scholarships. 

New Deputy Vice-Chancellor 
(Research)

In October 2005 Professor Alan Johnson 
was appointed to the position of Deputy 
Vice-Chancellor (Research), commencing 
in February 2006.  Professor Johnson 
comes to Adelaide from his position as 
Executive Director, Biological Sciences 
and Biotechnology with the ARC.  He 
succeeds Professor Neville Marsh, 
who served as Deputy Vice-Chancellor 
(Research) since December 2003.

Professor Johnson holds a 
BAppSc from SAIT, a PhD (Flinders 
University), MA (Hons) (University of 
Wollongong), MEdMgmt (Flinders), 
and a DSc (Wollongong).  He has 
the rare distinction of being elected 
“Ehrenmitglied” by the Board of the 
German Society for Parasitology. This 
honour has only been awarded nine 
times – his is the fi rst to a non-German 
– and it was received for being a leading 
scientist in the fi eld of phylogeny and 
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Overview

The year saw several major achievements 
in internationalisation:

•  A signifi cant increase in international students. 
The percentage growth was well above the 
average for Australian universities.

•  The University’s dental curriculum licensed 
to Sharjah University.

•  Major twinning agreements negotiated and drafted 
for the offering of courses for some University of 
Adelaide degrees in China and India.

•  Internal audit of the risks associated with 
the University’s international activities, and 
improvements in quality assurance.

•  The University won the award for Outstanding 
Export Achievement in the fi eld of Education, 
and the Premier’s Award for Excellence and High 
Achievement in Exporting, at the Business SA 
Export Awards.

•  The University’s international education program 
contributed an estimated $109m to the SA 
economy in 2005.
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tours grew from predominantly servicing 
the Japanese market, to include university 
and teacher groups from China, Thailand 
and Korea as well.

The University took several initiatives 
in 2005 to strengthen its international 
student recruitment. Particular attention 
was given to diversifying the University’s 
recruitment across a range of countries 
(to manage risk and enhance cultural 
diversity) and areas of study (spreading 
internationalisation across all Faculties). 
A full-time representative was 
appointed in India, based in Mumbai. 
Twinning arrangements were agreed 
with two tertiary institutions in China 
and India. Steps were taken to regain 
the University’s eligibility for AusAID 
scholarships. The University re-entered 
the Indonesian market after an absence of 
several years due to the security situation. 
Funding was provided to extend the Life 
Impact brand advertising campaign into 
some targeted overseas markets. The 
University’s corporate booklet Living 
Life Impact was made available on the 
internet in Chinese and Indonesian. 
Agents from selected overseas markets 
were brought to Adelaide to familiarise 
themselves with the university and the 
city. The University was also pleased 
to see the increased effectiveness of 
Education Adelaide in value-adding to 
university activities overseas.

The University of Adelaide’s performance 
in international education won it two 
Business SA Export Awards for 2005: 
the award for outstanding export 
achievement in the fi eld of education, 
and the Premier’s Award for excellence 
and high achievement in exporting. It 
is estimated that University of Adelaide 
international students contributed about 
$109 million to the State’s economy 
in 2005, in tuition fees and living 
costs. Their tuition fees were spent 
by the University on their education 
and services, and also benefi ted the 
University by helping fund new buildings 
and facilities for all students, both 
domestic and international.

The University’s Strategic Plan proposes 
that international student load should 
reach 4000 EFTSUs by 2008. It appears 
this target will be exceeded, even though 
the growth rate is slowing. At the same 
time, the University shares the concerns 
– expressed by the higher education 
group at November’s International 
Education Economic Forum – about 
the feasibility of the South Australian 
Strategic Plan goal that the State double 
its share of international students by 
2013. This would require an additional 
16,024 international onshore students 
in public higher education by 2013 (a 
257% increase). There are capacity 
constraints (for example, limits on 

clinical placements) and possible limits 
on community capacity to absorb such 
a large increase in international students 
(they would be a larger proportion of the 
population in Adelaide than anywhere 
else currently in Australia). 

In its submission to the 2005 State 
Parliamentary inquiry on international 
education, the University outlined the 
educational benefi ts to South Australia 
of international students, and suggested 
ways of enhancing South Australia’s 
ability to attract international students. 
These suggestions included that several 
named scholarships be funded by the 
State and/or industry for top students 
from selected source countries, that 
South Australia position itself as a 
destination of choice for international 
postgraduate research students by 
removing the deterrent that they pay 
hefty international fees for their school-
age children, that universities encourage 
greater interaction between international 
and Australian students, and that cultural 
bodies within Adelaide should be more 
pro-active in showing Asian fi lms, dance 
and theatre. The Vice-Chancellor also 
contributed an article on the importance 
of international students to South 
Australia, which was published in The 
Advertiser in June.

INTERNATIONALISATION
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In 2005, 25 agreements were signed 
with institutions in 13 different countries, 
including China (6) and India (4), as 
well as previously untapped markets 
like Chile and New Caledonia.  Most of 
the agreements had to do with course 
articulation for specifi c degree programs 
(for example, Engineering, Commerce, 
Psychology) and the conditions for 
transferring qualifi ed students from the 
overseas university or college to the 
University of Adelaide.  Several other 
agreements were for the promotion 
of student exchange, while three 
agreements were concerned with the 
delivery of English language training, 
and one was specifi cally for research 
cooperation.  In a few cases, the 
agreement involved simply the renewal 
of an existing MOU.  The University 
terminated its twinning partnership 
with one institution in Malaysia, due to 
insuffi cient students.

In a major development, a contract 
was signed for the Dental School’s 
fi ve-year undergraduate program 
(dental curricula and course material) 
to be licensed to the University of 
Sharjah, and to advise on activities 
ranging from staff development to 
the establishment of facilities in the 
new Dental School being established 

there. A project management team was 
appointed to prepare and package the 
curriculum materials, with signifi cant 
benefi ts fl owing to our own students. 
The Ruler of Sharjah came to Adelaide 
in November in order to visit our 
Dental School. This contract is the fi rst 
signifi cant licensing of the University’s 
curriculum, and has opened possibilities 
for further cooperation in the Middle 
East.

Academic Board approved a policy 
on double-badged PhD degrees, and 
a related one on doctoral degrees by 
Cotutelle de Thesis in conjunction with 
French universities. There is interest 
overseas in double-badged masters and 
bachelor degrees, so similar policies will 
be developed at those levels. 

The Qantas Researcher Travel Support 
Scheme was established to provide 
international air travel to early career 
researchers at this University. This 
can be used to attend international 
conferences or to visit overseas 
researchers for research work and 
to establish international research 
collaborations.

The University’s staff conducted 
intensive publication skills workshops 
for the Chinese Academy of Sciences 

Internationalisation is not just about recruiting international 
students to come to Adelaide. It is also about making 
it possible for local students to study for a semester or 
two at an overseas university as part of their University 
of Adelaide degree. As one of its internationalisation 
strategies, the University seeks to increase the proportion 
of its students doing this.

In 2005 the University received a big increase in externally 
funded student exchange scholarships from the Cheung 
Kong and University Mobility in the Asia-Pacifi c (UMAP) 
Awards to enable our domestic (undergraduate and 
postgraduate) students to study overseas. These 
scholarships are for students to study in Chile, China, 
Hong Kong, Japan, Korea, Thailand and the USA. The 
University signed an MOU with the French Embassy for 

Institute of Botany in Beijing. These were 
designed to help Chinese scientists 
to publish their research in English 
language journals.

During 2005, extensive overseas 
missions were undertaken by the Pro 
Vice-Chancellor (International), the 
Academic Director (Asia), staff in the 
International Offi ce, and the Associate 
Deans (International) of the Faculties. 
These missions were for marketing and 
student recruitment, and to develop links 
with partner institutions.

In turn, the University hosted 42 visits 
by delegations from overseas countries 
during 2005. Twelve delegations came 
from China, four from Japan, three each 
from Hong Kong, India, Malaysia and 
Singapore, two each from the European 
Union, Germany and Indonesia, and one 
each from Brazil, Chile, France, India, 
Saudi Arabia, Thailand, the UAE and 
the UK.  Particularly noteworthy were 
the visits by the Malaysian Minister 
for Higher Education, the Ruler of 
Sharjah, the CEO of the Cheung Kong 
Corporation, and delegations from 
Tsinghua University and the Chinese 
Academy of Sciences.

a jointly funded scholarship, named The University of 
Adelaide-Freycinet Grant. This will be awarded annually 
for an exchange student to spend 1-2 semesters at 
a French university, studying at masters, honours or 
graduate diploma level. The University has the highest 
take-up rate of OS-HELP loan grants from DEST of any 
Australian university. During the year the University 
increased the number of student exchange agreements 
signed with quality universities overseas. It also held a 
student exchange fair on campus to encourage Adelaide 
students to consider overseas study and to discuss this 
with representatives of the exchange partner institutions. 
The University provided fi nancial support for a talented 
student who has a severe disability to go to Canada as an 
exchange student.

International Agreements and Links

Adelaide Students Studying Overseas







Annual Report 2005 | Part 1 | Annual Review



LIFE IMPACT THE UNIVERSITY OF ADELAIDE

[  PAGES 50 - 51  ]

The OSA council has representation 
on many committees within the 
Adelaide University Union and the 
University of Adelaide. In these 
meetings the OSA acts as the voice of 
international students. The President 
of the OSA brought international 
student concerns to the attention of 
the Internationalisation Committee and 
the Executive Director of Student and 
Staff Services. An extra seat on the 
Internationalisation Committee was 
added for a postgraduate international 
student. Regular meetings continued 
with the International Student Centre, 
the SA Branch of the National Liaison 
Committee (NLC) and with the Research 
Offi cers of the other two South 
Australian universities. Three members 
of the OSA council represented the 
OSA at the annual conference of the 
NLC, the peak representative body for 
international students in Australia. The 
conference discussed some of the 
critical problems faced by international 
students, such as international students 
being put into detention because they 
cannot pay their student fees, racism 
within universities, and unchecked 
increases in immigration visas.

The OSA took the lead in encouraging 
increased interaction between 
international and Australian students. 
It conducted a survey of both groups 
of students about this matter, and 
convened a University-wide Forum in 
September to discuss the report and 
consider how best to promote greater 
interaction between the two groups. 
The survey found that both international 
and domestic students want more 
interaction between the two groups, 
 the leadgEids c0  international studedomekuraging be*[m.wit bineedmantentinonal 
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The University of Adelaide is the 
custodian of some of South Australia’s 
most signifi cant collections (ranging 
from visual art to minerals) and built 
heritage.  During 2005, Art and Heritage 
staff were responsible for a signifi cant 
increase in public awareness of the 
University’s extensive collections.

Over the course of the year, the area 
coordinated 15 events, which saw 4 
artists and 28 speakers give cultural 
illuminations, conversations and an 
oration, and contribute to the SALA 
(South Australian Living Artists) Festival, 
and the University Open Day.  A 
Museums Australia function in March 
included a guided tour of public art on 
North Terrace campus.

A new database for the Art and Heritage 
Collections was developed.  Work on a 
University-wide collections management 
policy also began in 2005 with the help 
of external consultants and participants 
in two discussion forums held to 
facilitate broader University and general 
community involvement.

The University of Adelaide is committed 
to community service and engagement 
– a commitment demonstrated through 
the various sponsorship and partner 
arrangements in which it was involved 
in 2005. 

In 2004, the University of Adelaide was a 
founding sponsor of the National Youth 
Week initiative, “If I were Premier for a 
Day” competition, which allowed young 
people to share their dreams about what 
is important to them in South Australia. 
This year, the University expanded its 
role by having overall winner Renata 
Petrakis and fi nalists Victoria Dootson 
and Antonietta Antonino present their 
entries at a lunchtime seminar hosted by 
the University’s Australian Institute for 
Social Research (AISR). The competition 
was just one way in which the University 
supported the South Australian 
Government’s strategic objective 
of increasing political participation, 
helping young people to understand the 
importance of social research and the 
way it challenges and helps to shape 
society.

The University also continued its 
sponsorship of the Science & Technology 
category of the South Australia Young 

Achiever Awards.  The University’s 
involvement in this project is designed 
to highlight the success of young South 
Australian scientists who would not 
normally gain broader recognition of 
their outstanding success in the wider 
community. The Science & Technology 
category was won by a University 
graduate, Ms Beverly Mühlhäusler, 
with another graduate, Mr Patrick Lim, 
winning the Arts Category.  Mr Lim was 
also awarded the overall prize as South 
Australian Young Achiever of the Year 
2005.

In response to an industry need for 
continuing professional development 
in marketing, the University hosted 
and sponsored a series of professional 
development seminars for the Australian 
Marketing Institute.

Perhaps the most signifi cant 
development in 2005, however, was 
the signing by the University of an 
agreement to contribute $90,500 to The 
Smith Family’s Learning for Life program 
across three years, commencing 
in December 2005, to ensure more 
students from disadvantaged 
backgrounds have the opportunity to 
pursue a tertiary education.

Community Engagement

The University of Adelaide undertakes a comprehensive range of community 
engagement and outreach activities, which both involve and benefi t people 
and organisations outside of the University community – locally, nationally and 
internationally.  Many of these activities arise directly from the University’s 
core academic business of Learning and Teaching and Research and Research 
Training, and are referred to elsewhere in this report.  They include service 
by staff to industry, professional, government and cultural bodies, and 
participation across all areas in major research and teaching partnerships and 
projects with government, education and industry sectors.

This chapter reports on community engagement activities in a range of 
non-Faculty areas, and on other activities that complement and extend the 
academic functions of the area to which they are attached.

Community SponsorshipsArt and Heritage
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The Lunch Hour Concert Series in 2005 
was once again one of the most popular 
events on the North Terrace campus. 
Presented by staff and students from the 
Elder Conservatorium with many visiting 
artists from interstate and overseas, 
the concerts drew record audiences. 
There were 14,558 tickets sold over 31 
concerts, giving an average attendance 
of 470 per concert. 

Artistically there were many high points 
throughout the year. The Australian 
String Quartet with pianist Benjamin 
Martin launched the series on Friday 4 
March with a spirited performance of 
Schumann’s Piano Quintet in E Flat. The 
concerts that followed not only featured 
brilliant performances but also fi ne new 
compositions. In April, Eve Vocal Trio 
with three members of the Adelaide 
Symphony Orchestra performed a 

program of works by living composers. 
These included new compositions by 
three Conservatorium staff members: 
Carl Crossin, Grahame Dudley and 
Diana Weekes, and postgraduate 
student Anne Cawrse.

Another composer to be honoured 
was Tristram Cary. To mark his 80th 
birthday a concert featuring three of his 
compositions was performed in May. 
Dr Cary joined the Conservatorium in 
1974, became Reader in composition in 
1978 and Dean in 1982. Elder Professor, 
Charles Bodman Rae, conducted this 
special tribute concert.

The series for fi rst semester concluded 
in June with two outstanding 
performances by the Conservatorium 
orchestras. Three staff members, 
Lucinda Collins (Piano), Keith Crellin 
(Viola), Janis Laurs (Cello) and visiting 

violinist Kristian Winther, gave a brilliant 
performance of a Brahms Piano Quartet 
to launch the second series in August. 
In September the Australian String 
Quartet joined forces with the Southern 
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With over 360 community radio stations 
in Australia, the community radio 
network is the biggest radio network in 
the country. Australia’s community radio 
network is also the biggest and most 
diverse of any country.  In this context, 
winning the award for Community 
Radio Station of the Year is a signifi cant 
achievement for the University’s radio 
station Radio Adelaide 101.5fm.

The award is the highest accolade 
for stations at the annual community 
br10.,castg thard is,nd morecoifi 
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Property and Infrastructure

Disaster Management – the 
March Water Damage

One of the most signifi cant property 
related events in 2005 was a burst fi re 
main next to Elder Hall on the North 
Terrace campus that resulted in the 
ingress of approximately 100,000 
litres of water into the Hughes, Plaza, 
Horace Lamb and Barr Smith Library 
Buildings.  Most affected were the Barr 
Smith Library, Computer Sciences and 
Psychology.

The response by emergency services, 
University staff, students and external 
service providers was impressive 
and enabled the University to quickly 
manage the immediate crisis, contain 
the incident and commence business 
recovery efforts.  

A number of property and risk mitigation 
projects that have been completed in 
recent years resulted in minimising 
damage to property and records.  Recent 
upgrades to major air-conditioning 
systems by Property Services assisted 
in reducing high huAi”nd ed enabMost 10(In/Cs6 m2i )10( )]o*[(systems by P)37.1(roa booktais.  R)1
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