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Supporting Expectations common to all faculties for T&R academics, Education Specialists and Research Specialists

Level B Level C Level D Level E

Service to the community, social engagement and professional activity

• Evidences participation in 
University’s engagement 
and outreach activities.

• Shares discipline expertise 
by communicating 
scholarship through external 
events.

• Is a member of relevant 
disciplinary or 

• professional /industry 
associations.

• Assists with organisation of 
seminars, conferences and 
activities for the profession.

• Veterinarian who is board 
eligible and has passed or is 
ready for specialist exam.

• Demonstrates the impact of 
their innovation on clinical 
practice.

• Maintains strong links with 
the profession.

• Evidences consistent and meaningful 
participation in University outreach and 
engagement activities.

• Shares discipline expertise by communicating 
scholarship through external events and 
through appropriate media channels.

• Is a member and office bearer of relevant 
disciplinary or professional/industry 
associations.

• Organises seminars, conferences and activities 
for the profession.

• Serves on relevant boards, government bodies 
and committees at a local and State level.

• Member of national and international learned 
societies.

• Assists in clinical trials.

• Makes significant contribution to clinical 
practice within clinical units/divisions and or 
local health networks.

• An established boarded specialist and clinical 
academic.

• Develops and runs specialized referral 
services.

• Leads University outreach and engagement 
activities.

• Shares discipline expertise by delivering invited 
lectures at national forums and by providing 
regular media commentary related to discipline 
expertise and research.

• Contributes to disciplinary or professional/
industry associations in executive roles.

• Organises national seminars, conferences and 
activities for the profession.

• Serves on relevant boards, government bodies and 
committees at a national level.

• Respected contributor to national and 
international learned societies.

• Expert involvement in national and/or 
international clinical trials.

• Recognised as a leader within clinical units/
division and or departments in local health 
networks.

• Participates in leading clinical research activities.

• Recognised as an experienced specialist within 
their field.

• Develops and supervises residency programs.

• Leads and develops outreach activities in coordination with University initiatives.

• Shares discipline expertise by delivering invited lectures at international forums and 
evidences extensive media impact and/or engagement in public debate.

• Contributes to disciplinary or professional/industry associations executive roles at a 
national and international level.

• Demonstrates significant professional consultancy and advisory work for government 
agencies, community or private sector organisations and contribution to policy 
formulation at all levels of government.

• Represents the University on national or international bodies, reference groups or 
commissions.

• Demonstrates exemplary leadership through excellence in teaching, research and 
innovation in a clinical context.

• Provides leadership of significant national and international learned societies.

• Leadership of national and/or International clinical trials.

• Leads clinical research contributing to significant changes in clinical and/or health 
policy.

• Leads or directs high performing clinical units/division and/or department within a 
local health network.

• Internationally recognised for outstanding impact and achievement and as an expert 
and leader in their discipline.

• Makes a significant contribution to the development of their specialty area, through 
leadership and participation on expert panels, examining boards and task forces.

Citizenship behaviour and service to the University

• Models high standards 
of professional behavior, 
aligned to University 
values and contributes 
to the development of a 
positive and collegial work 
environment.

• Participates in PDR 
and undertakes relevant 
development related to role 
and responsibilities.

• Models consistently high standards of 
professional behavior, aligned to University 
values and effectively contributes to the 
development of a positive and collegial work 
environment.

• Participates in PDR and undertakes 
relevant development related to role and 
responsibilities.

• Models exemplary standards of professional 
behavior, aligned to University values and actively 
contributes to the development of a positive and 
collegial work environment.

• Achieves effective, outcome-focusses chairing of 
department, school or faculty committees.

• Demonstrates sustained contribution to strategic 
initiatives, governance and policy development in 
the University.

• Evidences a track record of effective partner 
engagement in relation to research or 
philanthropic funding, or with regard to student 
placements and employment.

• Participates in PDR and proactively undertakes 
relevant development related to role and 
responsibilities.
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